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Changes to DBS Checks and Barred lists
What is changing?
1. More staff and volunteers will require a barred list check
Currently, some individuals who work with children under regular supervision are not classed as being in "regulated activity". Schools can obtain an Enhanced DBS check for them, but cannot always check the Children's Barred List. 
Under the new arrangements, supervised roles involving teaching, training, instructing, caring for or supervising children on a frequent basis will generally be treated as regulated activity, meaning schools will be able to request an Enhanced DBS check with a Children's Barred List check. 
2. Supervised volunteers will be affected
Many supervised volunteers who currently require only an Enhanced DBS check may, in future, require an Enhanced DBS with Children's Barred List check. 
Examples may include:
· Reading volunteers
· Classroom volunteers
· Regular educational visit volunteers
· Mentors and pastoral volunteers working frequently with children under supervision
3. Barred individuals will be prevented from these roles
Once these supervised roles become regulated activity:
· It will be an offence for a barred person to undertake them.
· It will be an offence for an employer to knowingly engage a barred person in them.
What schools should do now
Review volunteer and supervised staff roles
Identify:
· Volunteers working regularly with pupils.
· Contractors and agency staff whose roles involve regulated activity with children.
· Mentors, coaches and enrichment providers.
· Any role currently relying on supervision as a safeguarding control. 
Update recruitment and vetting procedures
Schools should prepare to:
· Reclassify some supervised roles as regulated activity.
· Request the correct level of DBS check.
· Review safeguarding and recruitment policies. 
Review the Single Central Record (SCR)
Ensure processes are ready for recording any additional Enhanced DBS with Children's Barred List checks required under the new legislation. 
Brief governors and leaders
Headteachers, governors and safeguarding leads should understand that the change will increase the number of people requiring the highest level of DBS checking. 
What has NOT changed
Schools must still:
· Obtain an Enhanced DBS with Children's Barred List check for staff engaged in regulated activity before unsupervised work begins.
· Follow Keeping Children Safe in Education (KCSIE) requirements.
· Maintain their Single Central Record.
· Undertake other pre-employment checks such as identity, prohibition, qualification and right-to-work checks where applicable. 
Key message for safeguarding leads
The practical impact is that many supervised volunteers and workers who previously fell outside regulated activity will now require an Enhanced DBS check with a Children's Barred List check. Schools should start mapping these roles now so recruitment and SCR processes are ready when the legislation comes into force. 
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