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ABOUT US



At Mace, we’re global experts in shaping the 

built environment.

From development and consultancy, to 

construction and operations, we connect 

expertise across the entire property lifecycle to 

help our clients, people, communities and 

society achieve more than they believe is 

possible.

You can see our impact everywhere: from 

skylines that form cities around the world to the 

infrastructure that communities depend on to 

live, work and play.

O U R

S T O R Y



O U R  P E O P L E  –

N O W  C L O S E R  T O  7 , 0 0 0





O U R

P R I O R I T I E S



O U R  V A L U E S  –

W H A T  W E  B E L I E V E



O U R  B E H A V I O U R S  –

H O W  W E  A C T



Insert Our Purpose Video

O U R  P U R P O S E



O U R  

S E R V I C E S



O U R  

S E C T O R S



Birmingham New StreetCoca-Cola London Eye
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London 2012 Olympic and Paralympic GamesTottenham Hotspur FC Stadium
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Jeddah TowerIFS Cloud Cable CarThe Shard
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Our diversity and inclusion strategy sets 

out our ambitious goals to champion 

inclusion and diversity throughout the 

business; at all levels and in every corner 

of Mace. 

• Pillar 1: One Mace team – recruit and 

develop 

• Pillar 2: Inclusive leadership 

• Pillar 3: Operational excellence

• Pillar 4: Targets 

• Pillar 5: People and culture 

• Pillar 6: Governance

D I V E R S I T Y  

A N D  I N C L U S I O N

Diversity and Inclusion Strategy 2020–2023

https://www.macegroup.com/media-centre/200928-mace-launches-new-diversity-and-inclusion-strategy
https://www.macegroup.com/media-centre/200928-mace-launches-new-diversity-and-inclusion-strategy


M A C E  E M P L O Y E E

R E S O U R C E  G R O U P S



OUR PROGRAMMES



E M E R G I N G  T A L E N T

P R O G R A M M E S  A T  M A C E

APPRENTICESHIPS
• School and college leavers

• Four years (plus an extra year of study if degree-level)

• Starts early September

• Level 3 to Level 6 (degree-level) academic qualification

• Professional membership with industry bodies, and support in 

obtaining a professional qualification (dependent on your role)

Programme requirements:

• Five GCSEs grade 4/C or above including Maths and English (or equivalent qualifications)

• 96 UCAS points (some programmes may require a higher number of UCAS points 

depending on the role you’re applying for)

• Additional requirements may vary depending on the role you are applying for – for some 

roles, you may need GCSEs or A Levels in a particular subject area.



Role Qualification

Entry requirements

(in addition to 5 GCSEs 4/C, 

including Maths & English)

Bid Management L3 Bid and Proposal Co-ordinator 96 UCAS points

Civil Engineering 
L6 Civil Engineer

(BEng Civil Engineering degree)

96 UCAS points,

including A Level Maths

Construction Management
L4 Construction Site Supervisor

(HNC in Construction)
96 UCAS points

Design Management
L4 Construction Design and Build Technician

(HNC in Construction)
96 UCAS points

Digital Marketing
L6 Digital Marketer

(BSc Hons Digital Marketing degree)
112 UCAS points

Health, Safety, and Wellbeing
L3 Health, Safety & Environment Technician

(NEBOSH General Certificate)
96 UCAS points

Mechanical, Electrical and Public Health Engineering
L4 Building Services Engineering Senior Technician

(HNC in Building Services Engineering)
96 UCAS points

Planning
L4 Construction Site Supervisor

(HNC in Construction)
96 UCAS points

Project Controls
L6 Project Controls Professional

(BSc Hons Project Controls degree)
96 UCAS points

Project Management Consultancy
L6 Chartered Surveyor

(BSc Hons Construction Management degree)
96 UCAS points

Quantity Surveying –

Commercial Management

L6 Chartered Surveyor

(BSc Hons Quantity Surveying degree)
96 UCAS points

Quantity Surveying –

Cost Consultancy

L6 Chartered Surveyor

(BSc Hons Quantity Surveying degree)
96 UCAS points

T Y P I C A L  A P P R E N T I C E S H I P S

W E  O F F E R



E M E R G I N G  T A L E N T

P R O G R A M M E S  A T  M A C E

SUMMER 

PLACEMENTS
• 1st, 2nd and penultimate year 

university students

• 10 weeks

• Starts end of June

• Can convert to another 

placement or our graduate 

programme

INDUSTRIAL 

PLACEMENTS
• Penultimate year university 

students

• 12 months

• Starts end of June

• Can convert to our graduate 

programme

GRADUATE 

PROGRAMME
• Anyone with a degree

• Two years

• Starts early September

• Professional qualification and 

membership (dependent on 

your role)

Programme requirements:

GCSE Maths and English grade 4/C or above (or equivalent qualifications).

Additional requirements may vary depending on the role you are applying for – for some roles, you may 

need a degree in a particular subject area.



A P P R E N T I C E S H I P

P R O G R A M M E



W H A T  Y O U ’ L L  G E T  O N

O U R  P R O G R A M M E S

One-to-one support

From line managers, mentors and buddies to our 

industry professionals and Emerging Talent team, 

you will receive one-to-one support and training to 

help you settle into the business.

Exposure

Opportunities to work in challenging and rewarding 

environments.

Networking opportunities

We facilitate networking opportunities for you to 

meet and engage with peers and senior 

management.

Support with professional

membership and industry bodies

We support a wide variety of professional 

accreditations, including: CIOB, ICE, RICS, APM, 

IChemE, IMechE and others.

Structured training programmes

A range of interactive training sessions

(behavioural and technical skills) delivered through a 

blended approach of online and face-to-face 

development sessions throughout the programme.

Access to wider initiatives

Volunteering and fundraising opportunities

which provide space to grow your network, have an 

influence and develop skills outside of your day-to-

day role.



R E C R U I T M E N T

P R O C E S S

Start date for 

Undergraduate

Placement

programmes.

01 02 03 04

01
Application Form

You’ll start your candidate

journey with Mace by answering 

a few questions on our online 

application form. Here, we’ll be 

able to learn all about you, and 

why you want to join Mace.

02
Video Interview

You’ll be invited to complete a pre-

recorded video interview, which will 

give you the opportunity to showcase 

your unique strengths and ambitions. 

You can complete this at a time and 

place that suits you.

03
Assessment Centre

The final stage of the application 

process is the perfect opportunity 

for Mace to understand you and 

your strengths. It’s also an 

opportunity for you to learn more 

about Mace and the role you’ve 

applied for, so you can make an 

informed decision as to whether 

we’re right for you.

04
Offer

If you’re successful after the assessment 

centre, the countdown can begin to start 

your career at Mace! Before you start, you’ll 

be assigned a buddy contact as well as your 

line manager. You’ll also be invited to a pre-

joiner event to meet the rest of your cohort.

SEPTEMBER
OCTOBER - MARCH

Assessment Centre journey:

Individual interview – here we’ll go through a series of questions with you to get 

to know your strengths in relation to our Mace behaviours, competencies and 

values.

Group exercise – as a team, you’ll take part in an interactive fictional activity 

where we’ll be looking at how you collaborate with and influence others.

Case study presentation – for this task you’ll be given some data to explore, 

and we’ll ask you to prepare a recommendation to present back to an assessor.

Applications open for 

the following year.

SEPTEMBER
Start date for

Apprentice and

Graduate programmes.

JUNE

Most assessment centres take place.



A P P L I C A T I O N

I N F O R M A T I O N

• To find out more and apply, visit our website at 

macegroup.com/careers/early-careers

• We recruit on a rolling basis, which means we 

don’t have set deadlines – the earlier you apply, 

the stronger your chance will be

• We can only consider one application per 

candidate per academic year

• If additional roles for 2023 open in the coming 

months, you can request for your application to be 

transferred

• If at any point you need reasonable adjustments to 

be made, or if you have any questions, you can 

email us at emerging.talent@macegroup.com

Scan the QR code to read our 

digital brochure!

http://www.macegroup.com/careers/early-careers
mailto:emerging.talent@macegroup.com


O U R  T O P  T I P S

F O R  A P P L Y I N G

• We’re looking for a strong understanding and 

genuine interest in a career in the built 

environment, at Mace, and for your chosen role

• We’re also looking for people who embody the 

same values and behaviours as us

• Remember, first impressions count – this is the 

first time we're getting to know you, so it's a big 

opportunity to sell yourself and demonstrate your 

skills, knowledge and motivation

• Consider your answers fully – we want to get to 

know you as much as possible, and to see that 

you’ve put some thought into your application

• We’re not necessarily looking for those who can 

‘lead a group’, we’re looking for driven individuals 

who can build relationships and collaborate with 

others with energy, enthusiasm, and innovation



QUESTIONS?
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