Flow diagram to help schools decide which staff should be included in the School Workforce Census.

|5 this person
ateacher?

Yes '

¥
Are they directly employed by the
schoolwith a current contract for
28 days ormaore?

l Mo

Are they employed via a
current service agreement
nat with the LA) for 28 days or
maore.

Yes | Mo

.
Wwere they employed by the
school wia a contract ar
service agreement (not with
the LA) for 28 days or mare in
the perind 1/9/22 to 27117237

Yes

Individual level

T
i Mo
Drata required .

Are they an occasional teacher
femployed for le s than 28 days)
and in schaol an 24117237

Yesg I W]

Include in
headcount of

occasional
teachers

Census

Do notinclude in
School Waorkforce

Mo v

Are they directly employed by the
school with a current contract for
28 days or more?

l Mo

fes

Iz there a role
code that
corresponds to

v

YWere they employed by the school
with a contract for 28 days or more
in the period from 1/9/22 to 2/11/237

the job that the
persan carries

out?
l—\’es

I
Individual leve
data required

Mo l

Check with LA
or DfE whether

to include in
headcount

Mote that absence data is only
reguired for 1/922 to 31/843

[
Mo
h 4

Arethey employed via a service
agreement with a third party (not the LA)
and in schoal an 2M11/237

Mo

Yas |
v

lsthere a role code
that corresponds to
the job that the persaon
carries out ?

Do not include in
School Waorkforce

Census

| Mo

* asg

Include in
headcount of third
party support
staff

Checkwith LA or
OfE whether to

include in

headoount






